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MEDIA RELEASE    

EMBARGOED FOR: 12:01AM, Wednesday, 16 November 2016  

Australia’s latest gender equality scorecard released today 

Women still undervalued, but key indicators improving 

 Men earn  nearly $27,000 a year more than women 

 Five out of six CEOs are men 

 Pipeline of women into manager roles is strengthening  

Women make up half of the nation’s workforce but earn only 77 per cent of men’s average full-time income, 

according to the latest gender equality scorecard, which will be launched by the Workplace Gender Equality 

Agency (WGEA) at the National Press Club today.  

The new data shows the average full-time female employee took home $26,853 less than the average male 

employee in 2015-16, with the salary difference rising to $93,884 at the top level of management.  

Women are also under-represented in leadership roles: holding just 16.3 per cent of CEO and 37.4 per cent 

of all manager roles.  

However, the scorecard shows improvement in key gender equality indicators with lower pay gaps, greater 

movement of women into management roles and increased action from employers to address gender 

equality.  

Among the key figures included in the scorecard today (with percentage point movement since 2013-14): 

 Gender pay gap (full-time total remuneration): 23.1% (down 1.6 pp)  

 Largest industry gender pay gap: Financial and Insurance Services: 33.5% (down 2.6 pp)  

 Key Management Personnel who are women: 28.5% (up 2.4 pp) 

 Employers with policies to support gender equality: 70.7% (up 4.5 pp)  

 Employers who have conducted a gender pay gap analysis: 27.0% (up 3.0 pp) 

 Appointments of women to manager roles: 42.6% (new data point)  

The third year of data collected by WGEA covers over 12,000 employers and four million employees.  

WGEA Director Libby Lyons said the data highlighted persistent inequality, as well as progress.  

“The data confirms gender pay gaps in favour of men in every industry and the under-representation of 

women in management and leadership roles,” Ms Lyons said. 

“At the same time, it shows employers are stepping up to the challenge in greater numbers with proactive 

gender equality policies. For the first time, more than 70 per cent of employers reported they have policies in 

place to support gender equality. 

“There’s no question we are seeing movement in the right direction, but it’s still too slow. The Agency will 

continue to work with employers to help them drive better workplace gender equality across their 

organisations.” 

This year’s report highlights the sharp divide between male and female-dominated industries, showing that 

60 per cent of Australians work in an industry dominated by a single gender and graduates are 

overwhelmingly entering fields dominated by their own gender. Managerial appointments and promotions 

made over the year were also tracked for the first time.  

“42.6 per cent of those appointed to managerial roles last year were women. So even though only 37.4 per 

cent of managers are currently women, we can expect that figure to trend up as more women rise through 

the ranks. Your boss today is still much more likely to be a man, but the data shows we are moving toward 

gender equality among managers.”  
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Note: A gender pay gap is the difference between the average male full-time earnings and average female 

full-time earnings expressed as a percentage of male earnings. We calculate gender pay gaps across the 

data set by industry and by manager and occupational categories, excluding CEO salaries. The Agency’s 

gender pay gap data does not reflect comparisons of women and men in the same roles (that is, like-for-like 

gaps). 

 

About the data 

Under the Workplace Gender Equality Act 2012, non-public sector employers with 100 or more staff must 

report to the WGEA annually against six gender equality indicators: 

GEI 1: the gender composition of the workforce 

GEI 2: gender composition of governing bodies of relevant employers 

GEI 3: equal remuneration between women and men 

GEI 4: availability and utility of employment terms, conditions and practices relating to flexible working 

arrangements for employees and to working arrangements supporting employees with family or caring 

responsibilities  

GEI 5: consultation with employees on issues concerning gender equality in the workplace 

GEI 6: sex-based harassment and discrimination. 

The dataset for 2015-16 covered over 12,000 employers and four million employees, representing about 

40% of employees in Australia. The reporting period was 1 April 2015 to 31 March 2016.  

 

About the Workplace Gender Equality Agency 

The Workplace Gender Equality Agency is an Australian Government statutory agency charged with 

promoting and improving gender equality in Australian workplaces. More information is available at 

www.wgea.gov.au 

 

 


